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CEREMONY

October  19,  2023 at  2:00 p.m.  

Department of  Labor  & Industr ies Auditor ium  

273 L inderson Way SW,  Tumwater ,  WA 98501

Hybr id  Event/Zoom

*Use RAIN General  Membership  Meeting l ink
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C o n t i n u e d  o n  n e x t  p a g e . . .



RAIN has created the Outstanding Agency Award to  recognize

state agencies and teams that  have made s ignif icant  progress for

LGBTQ+ inclusion and equity  at  their  agency.  Nominat ions are

received every  year  from WA state employees and scored by  a

panel  of  RAIN volunteers.  This  is  an esteemed award that  shows

LGBTQ+ employees that  you’re  a  potentia l  great  p lace to  work.

Join  us in  celebrat ing the 2023 RAIN Outstanding Agency Awards

winners in  person at  the Washington Department of  Labor  and

Industr ies Auditor ium on October  19.  The celebrat ion is  in  l ieu  of

our  regular  general  membership  meeting in  October .

We’ l l  hear  from agency leaders,  RAIN leaders,  and other  speakers

from around the state.  Have fun meeting other  RAIN members and

enjoy some cake!  P lease let  us know if  you require  any

accommodations.  We look forward to  seeing you then!

*Nominated agencies and winners wi l l  be  announced in  September.
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S U P P L E M E N T A L  T R A I N I N G  F O R  T H E

TRANSITIONING IN THE
WORKPLACE TOOLKIT 
This  wi l l  be  a  2-hour  tra in ing start ing near  the end of  September,

being offered once per  month,  and wi l l  be  faci l i tated by  the

indiv iduals  that  assisted in  the creat ion of  the toolk it .

The intent  of  the tra in ing is  to  review the toolk it  and answer  as

many questions as we can,  recogniz ing that  indiv idual  agency HR

programs and leadership  may need to  answer  some questions.

 The learning object ives for  the tra in ing are:  

Be able  to  successful ly  navigate the d ifferent               

sect ions of  the toolk it .

Be able  to  understand ro les and responsibi l i t ies                      

to  support  a  transit ioning employee.

Be able  to  recognize the impact  that  support  has                     

on  a  transit ioning employee.

RAIN provides tra in ings to  Washington state agencies and

inst itut ions of  h igher  learning to  promote LGBTQ+ inclusiv ity  and best

pract ices in  the workplace.  For  more information,  v is it  RAIN Tra in ings .  

https://lgbtq.wa.gov/sites/default/files/2023-06/Transitioning%20in%20the%20Workplace%20Toolkit%20%281%29.pdf
https://lgbtq.wa.gov/rain/trainings


ANNUAL
ELECTIONS

We are excited to  announce the

candidates for  our  2023-2024  

RAIN Leadership  posit ions.  

The e lect ion process wi l l  take p lace

August  21 through September  29.  

Act ive RAIN members wi l l  receive an

emai l  with  vot ing opt ions.  

C o n t i n u e d  o n  n e x t  p a g e . . .
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C O - C H A I R

CHASE BAYNE
T H E Y / T H E M

As an Ear ly  Resolut ion Ombud fo r  Off ice of  the

Correct ions Ombuds my job is  to  provide

oversight ,  mediate resolut ions,  and reduce

po tentia l  for  harm for  people  who are

incarcerated.  I  am also one of  OCO’s  PEAR team

leaders.  I  have been a  Washington State

employee,  member  of  RAIN and the Best

Pract ices Subcommittee s ince 2019.  

I  served a  term as one of  RAIN’s  administrat ive

l ia isons in  2020-2021.  I  am current ly  on t he

train ing team,  faci l i tat ing the Serving

Tr ansgender  Customers tra in ing.  

I  am running for  Co-Chair  because I  love to  be

involved in  the behind-the-scenes work of  RAIN

an d want  to  broaden my exper ience in  leadership

an d publ ic  speaking.  In  my p lethora  of  free t ime,

I  am learning horsemanship  and r id ing.  



C O - C H A I R

MARK
METZGER
H E / H I M

While  th is  is  my f i rs t  appointment  to  state

go vernment,  a long with  a  d iverse background in

pr ivate sector ,  h igher  ed & home healthcare,  I

br ing with  me a  unique and fresh pers pective.  In

al l  my previous ro les I  found a  way to  ta i lor  my

work to  advocate for  marginal i zed and

minimal ized communit ies.  I  am a  passionat e

story-tel ler ,  creat ive problem-solver  and p lace

deep fa ith  in  the not ion that  connections and

understanding between different  communit ies

are forged one person-to-person re lat ionshi p  at

a  t ime.  Serving as a  co-chair  for  the OFM DEI

Counci l  and as executive support  f or  the CHRO

of State Human Resources,  I  have t he pr iv i lege

of  advis ing and help ing advance work both within

the agency & enterpr ise-wide to  creat e mo re

inclusive workplaces.  I t  is  with  deep humi l ity  and

honor  that  I  shal l  endeavor  to  marshal  my

diverse ski l lset  and exper ience on behalf  of  the

Rainbow Al l iance and Inclusion Network in  the

capacity  of  Co-chair .



C O - C H A I R  +  A D M I N I S T R A T I V E  L I A I S O N

NICKLAUS
MCHENDRY
T H E Y / H E

My name is  Nicklaus McHendry  (they/he)  and I  am an

educational  professional  with  the Depart ment of

Enterpr ise Services DEI  Tra in ing Team cu rrent ly

administer ing our  universal  Path Towards Equity  se r ies

in  state government.  I  was tra ined in  D EI- centere d

faci l i tat ion and cultural  studi es at  WSU,  and I  am proud

to serve the people  of  Washington St ate in  such a

capacity  that  support s struct ural  and socia l  ch ange.       

I  have l ived here a l l  my l i fe  and have been out  as a  trans

an d queer  person s ince I  was a  young teen,  which has

made the ant i -trans movement and legis lat ion in  our

nat ion targeting transgender  minors personal ly

impactful  for  me,  among other  react ionary  c r ises.             

I  served as administrat ive l ia ison to  ESD’s  PRID E

Employee Resource Group and have serve d as a

community  leader  in  mult ip le  capacit ies in  the past .          

I  want  to  lend my t ime and ski l ls  to  RAIN as  a

pr ofessional  and as a  community  member  because it  is

simply  part  of  what  tru ly  being in  communit y  means to

me;  to  organize and act  in  sol idar ity  as  Queer  people  is

to assert  and protect  our  p lace in  our  wor ld  and t he

pl aces of  other  marginal ized people,  and that  Work is

pe rhaps the most important  th ing I  can imagine doing.



A D M I N I S T R A T I V E  L I A I S O N

MICHAEL LUKE
ANN POINDEXTER
MARTIN MIRANDA 
( L U K E  O R  A N N  F O R  S H O R T )

T H E Y / T H E M

Hel lo !  My name is  Michael  Luke Ann Poindexter  Mart in  Miranda

(they/them).  You can cal l  me Luke or  Ann.  I  am queer  and nonbinary

(gender  is  as  e lusive to  me as f inding one name to cal l  myself) .  I  work

for  DSHS/ESA/CSD as a  Management Analyst  with  dual  ro les as a

contract  monitor  and as the Region 3 REDI  (Respect,  Equity ,  D iversity ,

and Inclusion)  Steer ing Committee faci l i tator .  My REDI  work  is  focused

on maintain ing our  Regional  REDI  website  and membership  records,

p lanning and faci l i tat ing our  quarter ly  meetings,  and further ing our

div is ion’s  PEAR goals  on a  regional  level .  I  am excited to  run for

Administrat ive L ia ison because I  am passionate about  the work we do at

RAIN,  I  love our  community ,  and I  get  a  lot  of  sat isfact ion in

organizat ional  tasks (Virgo Sun) .  I  grew up in  semi-rura l  Utah in  a  str ict

rel ig ious community .  My story  is  something I  th ink  many of  you re late to

– the choice to  l ive  l i fe  authentical ly  came with  a  steep cost  in  terms of

losing fr iends,  fami ly  and fa ith .  I  am grateful  to  have l ived the l i fe  I  have

and faced the chal lenges I  have because it  has g iven me purpose to

f ight  for  belonging,  chal lenge my own biases and pr iv i leges whi le  a lso

increasing my empathy for  humankind.  This  purpose is  what  brought  me

to my work at  DSHS and to  my involvement with  RAIN.  Regardless of  the

outcome of  th is  e lect ion,  I  look forward to  g iv ing a l l  I  have in  working

with  you to  bui ld  up our  RAIN fami ly .  Thank you for  your  considerat ion!



A D M I N I S T R A T I V E  L I A I S O N

TJ GRACE
T H E Y / T H E M

I ’ve  been an Administrat ive Assistant  for  o ver

10 years.  I ’ve  gained tons of  ski l ls  that  help  me

an d those I  support  stay focused and organize d

at  work.  I ’m extremely  prof ic ient  in  using Zoom

an d Microsoft  Teams and have faci l i tated

dozens of  v i rtual  events:  f rom al l -staff

meetings,  to  webinars,  to  events with  break ou t

rooms,  integrated icebreakers,  and games.  I ’m

running because I  th ink  my admin ski l ls  would  be

an  asset  to  the RAIN group and because I ’m

committed to  making real ,  structural  change;

bo th within  the workplace and in  our  dai ly  l ives.  



A D M I N I S T R A T I V E  L I A I S O N

MCKENZIE
GRENZ
S H E / H E R ,  T H E Y / T H E M

Hel lo !  My name is  McKenzie  and I  curr ent ly  work  as a

Publ ic  Benefits  Specia l ist  for  DCYF.  I  current ly  help

fami l ies  apply  for  assistance in  paying their  chi ld

care costs.  As someone who was born and ra ised in

the Yakima Val ley ,  I  feel  especia l ly  lucky to  have a  job

where I  help  members of  my community .  As a  newer

State employee,  I  jo ined RAIN with  hope of  branching

out  from my agency and meeting more 2SLGBTQIA+

employees across the state to  bui ld  a  sense of

belonging.  I t ’s  been such a  joy  to  bui ld  re lat ionships

with  people  who I  wouldn’t  otherwise have acc es s to

without  th is  group.  Before I  started at  DCYF,  I ’ve  held

posit ions where I ’ve  been t he go-to person for

administrat ive tasks such as coordinat ing meetings ,

taking meeting notes,  p lanning and schedul ing

events,  and coordinat ing volunteers.  Whatever  the

task,  I ’m up for  i t .  The t ime I ’ve  spent  in  RAIN has

been so enjoyable  and I ’m very  excited for  an

opportunity  to  potentia l ly  lend my ski l ls  to  grow our

Business Resource Group.



A D M I N I S T R A T I V E  L I A I S O N

TYLER
TROUTMAN
H E / H I M

Hey,  y ’a l l .  I ’m Tyler  (he,  h im,  h is)  and I  am running

for  the posit ion of  Administrat ive L ia ison –  my

fi rst  e lected posit ion s ince jo in ing the RAIN BRG

in  2017.  I  am incredib ly  thankful  and proud of

everything our  group has accompl ished and I ’m

ready to  step into a  leadership  ro le  for  our  next

term.  Previous t ime spent  in  administrat ive

support  posit ions has prepared me for  th is ,  and I

respectful ly  ask for  your  vote.  I t ’s  my pr ior it y

that  RAIN is  inclusive and accessible  to  a l l ,  and

you may a lways contact  me if  that  is  not  yo ur

exper ience,  or  you have suggestions for

improvement.  I  work  hard to  be a  human that  is

dependable,  respectful ,  and courageous –  and I

wi l l  g ive RAIN my a l l .  Outside of  work,  y ou ’re  l ike

to f ind me on a  tra i l ,  or  the sports f ie ld  with  my

Queer  City  Sports team.



A D M I N I S T R A T I V E  L I A I S O N

MEGHAN REGIS
S H E / H E R

As HCA’s  new Workforce Unit  manager ,  Meghan leads the

agency’s  strategic  p lan to  cult ivate Washington’s  health

workforce.  This  ro le  includes overseeing HCA’s  wide range of

external  healthcare workforce act iv it ies,  including grant

programs,  partnerships,  and cross-agency coordinat ion.  

What brought  her  to  HCA is  a  deep commitment to  support ing

workforce development as a  means of  d ismantl ing systemic

inequal ity .  Growing a  d iverse workforce that  is  afforded the

pay,  respect,  secur ity  that  was previously  l imited to  the most

pr iv i leged among us.  Meghan current ly  leads the agency’s  Pro-

Equity  Ant i -Racism (PEAR)  External  Workforce Equity  work,  and

is  an act ive member  with  HCA’s  Pr ide ERG.  She’s  been thr i l led

to work with  RAIN on the Best  Pract ices Subcommittee,  and is

running for  an  Administrat ive L ia ison posit ion.  

Pr ior  to  jo in ing HCA,  she served in  publ ic  pol icy  ro les for  the

State of  Texas;  including three sessions with  the Texas

Legis lature,  where she began working on LGBTQ+ workplace

protections in  2013.  She is  the proud queer  daughter  of  a

trans woman,  Kather ine Regis ,  who fol lowed Meghan’s  lead  

and jo ined the f ight  at  the Texas Capitol  as  a  2023 Equal ity

Texas Legis lat ive Fel low.

Meghan has a  Master  of  Socia l  Work (MSW) with  a

concentrat ion on Lat inx  Chi ldren & Fami l ies,  and a  Bachelors  

in  Pol it ical  Science.  She is  a  recent  arr ival  to  the State of

Washington and enjoys expl or ing state parks,  learning local

h istory ,  and gett ing way too competit ive in  pub tr iv ia .



P R O J E C T  M A N A G E R

AYLIS JAY
T H E Y / T H E M

Hel lo ,  I ’m Ayl is  Jay!  I t ’s  pronounced l ike  A-L ist  but

without  the T ,  or  AJ is  f ine.  I ’m del ighted to  be

considered for  the Project  Manager  ro le  with  RAIN!

When I  moved to  Seat t le  when I  was 19,  I  had no idea

what b iases I  dragged with  me.  Through  the

compassion of  fo lk ,  I  learned a  vast  amount  about

being human,  and the d ignity  we share through o ur

different  stor ies.  I  want  to  g ive the g ift  of  belonging,

an d humanity ,  and EDAI  has been instrumental  in  that

journey in  the last  20 years.  I  am bisexual  and agender ;

for  trans and non-binary  fo lks,  or  thos e who s imply

don’t  conform,  I  see you.  I  want  to  bui ld  frameworks

an d pract ical  steps to  help  everyone s ee us a l l  at  the

same level ,  and which does not  convey gender

stereotypes.  I ’m professional ly  cert if ied as a  project

manager  and have been working with  s trategic

planning,  faci l i tat ion,  change management,

communicat ion,  and embedding EDAI  for  the last  6

years.  I  have presented on gender ,  normal iz ing

pronoun discussions,  and a l lyship  for  both the

Department of  Socia l  and Health  Services and the

Department of  Health.  So many people  have take n the

t ime to  teach me,  and I  want  to  do the same for

others.  I  want  to  see equity  and humanity  ce ntered in

every  part  of  State service,  because between you and

me,  I  l i tera l ly  don’t  know why e lse we’re  here.



P R O J E C T  M A N A G E R

BETH BARRON
S H E / T H E Y

Hi ,  I  am Beth (she/they)  and I  work  for  DSHS as a  Civ i l

R ights Investigator  within  the Off ice of  Just ice and

Civi l  R ights,  and I  have worked for  the state of

Washington just  over  29 years.  I  have served as the

Safe Place Co-Chair  for  over  two years,  and I  would

l ike  to  take on the ro le  of  Project  Manager ,  so I  have

more t ime and avai labi l i ty  to  assist  RAIN with  var ious

projects.  Being Project  Manager  wi l l  a l low me t o

immerse myself  in  a  project  or  projects that  wi l l  help

bui ld  RAIN to  its  potentia l .  I  love serving on  RAIN

leadership  as I  feel  a  sense of  belonging and as a

member  of  the LGBTQI+ community ,  I  wi l l  a lways f ind

a way to  serve a l l  my state employee co-workers for  a

better  and more inclusive Washington state.  



B U D G E T  A N D  F I N A N C E  M A N A G E R

JAKE SCHILTZ
H E / H I M

I ’ve  worked in  a  f iscal  capacity  for  Washington

State s ince 2012.  Some of  t he main

responsibi l i t ies  I  have had are  col lect ing

taxes,  accounts payable,  accounts receivable,

and budget management.  I  current ly  work  as a

budget analyst  support ing 988 Suic ide Ho tl ine,

Suic ide Prevention,  and Drug Overdose

Prevention.  A l l  of  these programs affect  the

LGBTQ+ community  d ifferent ly  and have a

col lect ive budget of  over  89 mi l l ion  dol lars .  I t

is  important  to  g ive back to  my community .  I

bel i eve in  having a  strong f inancia l  fo undation,

and I  bel ieve I  can help  provide that .



B U D G E T  A N D  F I N A N C E  M A N A G E R

SAM SIMISKEY
T H E Y / T H E M

Hey Folx !

I ’ve  been a  member  of  RAIN s ince mid-2021,  a  nerd as

soon as I  started ear ly  learning,  and an intersex

person my whole  l i fe .  I  learned very  ear ly  on th e

consequences of  losing the batt le  we are  a l l  f ight ing

each day-  there are  some things that  can’t  be put  back

together  once they are  broken.  I  had l ived fearful ly ,

spiteful ly ,  and angr i ly  for  so long.  I  had tr ied to  f ind

community  at  Pr ide events and queer  spaces and left

feel ing empty and out  of  p lace.  RAIN has been the f i rst

space that  tru ly  f ights for  belonging.  More

specif ical ly ,  the people  in  RAIN do this .  I  am proud and

grateful  each meeting to  hear  our  rag-tag group o f

adventurers  pul l ing  together  to  f ight  for  the safet ies

we a l l  look for  in  our  l ives.  Every  meeting is  a  reminder

that  we are  not  f ight ing a lone.  Nothing I  provide could

ever  come close to  the value you have a l l  brought  into

my l i fe ,  but  offer ing my exper ience with  numbers can

be a  smal l  step in  the r ight  d i rect ion.  



S T A T E W I D E

DEI TRAINING
Meet the Department of  Enterpr ise Services

(DES)  team members who are  faci l i tat ing the

new statewide DEI  tra in ing.  This  tra in ing is

now a  one-t ime requirement for  a l l  executive

and smal l  agency personnel  (that 's  thousands

of  employees) .  The tra in ing covers core

learning pr incip les in  equity  and belonging to

increase the wel l  being in  our  work

environments and improve our  abi l i ty  to  serve

the d iverse communit ies of  Washington state.

These team members serve as DEI  learning

del ivery  professionals  within  the Equity  &

Employee Development Div is ion (EEO) .

C o n t i n u e d  o n  n e x t  p a g e . . .
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N a t a l i e  ( p r o n o u n c e d  n u h - T A H - l e e )  N a b a s s

( s h e / h e r / t h e y / t h e m )  h a s  w o r k e d  i n  p r e v i o u s  r o l e s  

a s  a  D E I  c o n s u l t a n t  f o r  c l i e n t s  a c r o s s  t h e  U n i t e d  S t a t e s .  

B e f o r e  D E S ,  s h e  w o r k e d  a s  a  r e c r u i t e r  a n d  e n g a g e m e n t

r e p r e s e n t a t i v e  f o r  t h e  Y M C A .  P r i o r  t o  t h e  Y M C A ,  s h e  w o r k e d

a s  a  f r e e l a n c e  w e b  d e v e l o p e r .  S h e  h o l d s  b a c h e l o r ’ s  d e g r e e s

i n  i n t e r n a t i o n a l  s t u d i e s  a n d  r e l i g i o u s  s t u d i e s ,  a l o n g  w i t h  a

c e r t i f i c a t i o n  i n  i n t e r c u l t u r a l / m u l t i c u l t u r a l  a n d  d i v e r s i t y

s t u d i e s .  S h e  a l s o  h a s  a  p a s s i o n  f o r  s t u d y i n g  a n t h r o p o l o g y .

R e v .  D r .  A n a l e a  B r a u b u r g e r  ( t h e y / v o s / y ’ a l l )  

h a s  a  b a c k g r o u n d  i n  e d u c a t i o n  a n d  t r a i n i n g .

A n a l e a  h a s  t a u g h t  h u n d r e d s  o f  w o r k s h o p s  a n d

t r a i n i n g  s e s s i o n s  f o c u s e d  o n  p s y c h o l o g y ,  S p a n i s h

a n d  i n t e r p e r s o n a l  c o m m u n i c a t i o n s .  T h e y  s e r v e d  

i n  H o n d u r a s  w i t h  t h e  P e a c e  C o r p s  a n d  i n  S o u t h

L o u i s i a n a  w i t h  A m e r i C o r p s .  T h e y  h a v e  d e d i c a t e d

t h e i r  a d u l t  l i f e  a n d  c a r e e r  t o  b e t t e r i n g  t h e

p o s i t i o n  o f  o t h e r s  b y  f o c u s i n g  o n  r a c i a l  j u s t i c e .

A n a l e a  i s  a  q u a l i f i e d  a d m i n i s t r a t o r  f o r  t h e

I n t e r c u l t u r a l  D e v e l o p m e n t  I n v e n t o r y  ( I D I )  a n d  

h a s  e a r n e d  a  d i v e r s i t y  a n d  i n c l u s i o n  c e r t i f i c a t e

f r o m  C o r n e l l  U n i v e r s i t y .  T h e y  a l s o  h o l d  a

b a c h e l o r ’ s  d e g r e e  a n d  m a s t e r ’ s  d e g r e e  i n

i n d u s t r i a l  a n d  o r g a n i z a t i o n a l  p s y c h o l o g y  a n d  

i s  a  r e v e r e n d  a n d  D o c t o r  o f  D i v i n i t y .

R a v e n  R i c h a r d s o n  ( s h e / h e r )  h a s  m i l i t a r y

f a m i l y  r o o t s  b u t  h a s  s p e n t  m o s t  o f  h e r

t i m e  i n  W a s h i n g t o n  s t a t e .  S h e  h a s  a

b a c h e l o r ’ s  d e g r e e  i n  s o c i o l o g y  a n d  i s  a

m e m b e r  o f  t h e  B l a c k s  U n i t e d  I n  L e a d e r s h i p

a n d  D i v e r s i t y  ( B U I L D )  b u s i n e s s  r e s o u r c e

g r o u p .  R a v e n  e n j o y s  t r a i n i n g  a n d

p a r t i c i p a t i n g  i n  m a r a t h o n s  t h r o u g h o u t  t h e

y e a r .  S h e  i s  p a s s i o n a t e  a b o u t  d i v e r s i t y  a n d

p r o m o t i n g  e q u a l i t y  a n d  i n c l u s i v i t y .

C o n t i n u e d  o n  n e x t  p a g e . . .



A k i a  J a c k s o n ,  P h . D .  ( s h e / h e r )  i s  a  t r a n s f o r m a t i v e

a c a d e m i c  l e a d e r  a n d  t r a i n e r  w h o  h a s  o v e r s e e n  s e v e r a l

d i v e r s e  a n d  m u l t i c u l t u r a l  t e a m s  a n d  v o l u n t e e r  s e r v i c e

b o a r d s .  A k i a  c a m e  t o  D E S  w i t h  e x t e n s i v e  e x p e r i e n c e

s u p p o r t i n g  s t u d e n t s  i n  b o t h  w r i t i n g  a n d  s p e a k i n g  c e n t e r s .

S h e  e a r n e d  h e r  b a c h e l o r ’ s  d e g r e e  i n  E n g l i s h  a n d  h e r

m a s t e r ’ s  d e g r e e  a n d  P h . D .  i n  E n g l i s h  a n d  A f r i c a n  A m e r i c a n

l i t e r a t u r e .  S h e  h a s  s u p p o r t e d  i n t e r n a t i o n a l  a n d  d o m e s t i c

s t u d e n t s  i n  a c a d e m i c  s u p p o r t  c e n t e r s  i n  b u s i n e s s ,

e n g i n e e r i n g  a n d  l i b e r a l  a r t s .  S h e  h a s  t a u g h t  c o u r s e s  a t

u n i v e r s i t i e s  f r o m  a c r o s s  t h e  c o u n t r y  a n d  r e c e n t l y  w a s  

t h e  d i r e c t o r  o f  T h e  W r i t i n g  C e n t e r  a t  H o o d  C o l l e g e .

E v e l y n  T u i a a n a  ( s h e / h e r )  i s  a  s e a s o n e d

t r a i n e r  a n d  l e a d e r  w h o  h a s  m a n a g e d

n u m e r o u s  t e a m s  a l l  o v e r  t h e  w o r l d .  S h e  i s  a

c o m b a t  v e t e r a n  o f  t h e  U n i t e d  S t a t e s  A r m y

w i t h  m o r e  t h a n  2 0  y e a r s  o f  s e r v i c e ,  n o w

r e t i r e d .  E v e l y n  s e r v e s  a s  a  v e t e r a n  a d v o c a t e

f o r  P i e r c e  a n d  T h u r s t o n  c o u n t i e s .  S h e

d e v o t e s  h e r  f r e e  t i m e  t o  h e l p i n g  v e t e r a n s '

o r g a n i z a t i o n s  i n  h e r  c o m m u n i t y .  E v e l y n

s e r v e s  a s  D i s t r i c t  5 ' s  J u n i o r  V i c e  

C o m m a n d e r  a n d  t h e  L a c e y - T u m w a t e r  P o s t

C o m m a n d e r  f o r  t h e  V e t e r a n s  o f  F o r e i g n  W a r s .

N i c k l a u s  M c H e n d r y  ( h e / h i m / t h e y / t h e m )  h a s  a  p a s s i o n  f o r

c l a s s r o o m  f a c i l i t a t i o n  l e a d i n g  h i m  t o  s p e c i a l i z e  i n  t h e  D E I

f i e l d  a s  a n  e d u c a t o r .  B e f o r e  D E S ,  N i c k l a u s  w o r k e d  a t  t h e

E m p l o y m e n t  S e c u r i t y  D e p a r t m e n t  a s  a n  i n s t r u c t o r  w i t h  t h e

S t r a t e g i e s  f o r  S u c c e s s  t e a m .  H e  a l s o  p r e v i o u s l y  w o r k e d

w i t h  t h e  W a s h i n g t o n  S t a t e  U n i v e r s i t y ’ s  O f f i c e  o f  O u t r e a c h

a n d  E d u c a t i o n  a s  a  s o c i a l  j u s t i c e  p e e r  e d u c a t o r ,  s e r v i n g  a s

a  c u r r i c u l u m  d e s i g n e r  a n d  s e n i o r  m e n t o r  t o  i n c o m i n g

s t u d e n t  e d u c a t o r s .  H e  h a s  a n  a s s o c i a t e  d e g r e e  i n  g e n e r a l

s t u d i e s  a n d  a  b a c h e l o r ’ s  d e g r e e  i n  c o m p a r a t i v e  e t h n i c

s t u d i e s  w i t h  m i n o r s  i n  p s y c h o l o g y  a n d  p o p u l a r  c u l t u r e .



B Y  K R I S T E N  J E N K I N S

PRIDE HIKE
RAIN would  l ike  to  extend a  heartfelt  thank you to

Washington State Parks’  Diversity ,  Equity ,  and

Inclusion Committee f or  sponsor ing and organiz ing a

hike for  RAIN members at  Dash Point  St ate Park

dur ing Pr ide Month.  We had such a  great  t ime and a

great  exper ience to  be able  to  meet together ,  have a

moment out  in  nature,  get  our  exercise in ,  and even

have a  l i tt le  p icnic .  We got  to  mingle  and get  to  know

new members in  our  BRG that  we’ve never  met in

person.  I t  was such a  fun opportunity  t o  get  to  k now

each other .  Our  mission was to  focus on community

heal ing and bonding th is  year  dur ing pr ide month and

what better  way to  do that  than this  h ike?  

A specia l  thank you to  our  wonderful  park  ran gers

Brandon and Annabel le !  They were wonderful  guides,

very  warm and welcoming.  They made us a l l  feel  very

safe and accepted.  With  such a  wi ld  bunch,  t he y

effort lessly  embraced our  quirky  personal it ies!  In  our

community ,  i t  is  often chal lenging to  f ind spaces

where we can be ourselves authent ical ly  and feel

safe at  the same t ime -  so having thes e moments

means more than words can say.  Thank y ou  both so

much for  being there t o  ensure that  we  could  have

that  t ime together .  

C o n t i n u e d  o n  n e x t  p a g e . . .
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A very  specia l  thank you to  Seamus Mulcahy for

br inging th is  idea forward and into fru it ion for  us.

And of  course,  for  a l l  the behind the scenes work you

did  and str ings you pul led to  make this  h ike happen.

You were undoubtedly  the most important  p iece to

this  puzzle  of  an event,  keeping a l l  of  us  organized

and on the same page.  

We had a  lot  of  interest  in  doing th is  h ike,  so we

would  love to  explore more opportunit ies to  do h ikes

in  d ifferent  areas around the state throughout  the

year .  Thank you to  the whole  DEI  team at  parks and

everyone else involved in  making this  happen!

From al l  of  us  at  RAIN,  Caleb Baldwin  and myself  from

RAIN Communicat ions,  Jasper  Mar ino and Taja

Blackhorn our  two co-chairs ,  and the ent i rety  of  the

membership ,  we thank you a l l  at  Parks so much!  
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B U S I N E S S  R E S O U R C E  G R O U P

COMMITTED TO DIVERSITY AND INCLUSION EFFORTS THAT ALLOW

STAFF TO BRING THEIR FULL AUTHENTIC SELVES TO WORK IN ORDER

TO DO THEIR BEST WORK ON BEHALF OF WASHINGTONIANS.  

Visit our website

LGBTQ.wa.gov/RAIN

Questions or feedback

RAIN@ofm.wa.gov

cp

https://lgbtq.wa.gov/rain
mailto:rain@ofm.wa.gov
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